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The transnational education to
employment transition: Peruvian women and men
professional and family trajectories in Switzerland.
Romina Seminario *
Abstract
Drawing on a life-course perspective, this paper focuses on the analysis of the transnatio-
nal education to employment transitions that particularly shows the interdependence of
professional and family trajectories in a migration context. I focus on Peruvian migration
to study in a Swiss Higher Education institution and subsequent job-hunting in the
Swiss labour market; and link them with transnational family conﬁgurations. I present
two types of life-courses found among highly skilled Peruvian men and women: the
concordance or discordance between education credentials and current employment
conditions. Although many studies have emphasised the problems of validating foreign
degrees as the greatest barrier for highly skilled foreigners, I argue that having a Swiss
degree does not automatically guarantee adequate employment for Peruvian men and
women in Switzerland. The ﬁndings clearly stress the ambivalent role of Swiss degrees
for migrants, as well as, the heterogeneous impact of partnership and parenthood. These
processes can be explained by different opportunities and limitations based on ﬁelds of
qualiﬁcation and dynamic gender normativity in couple’s negotiations and employer-
employee relations.
Keywords : student migration, life course, gender, Peru, Switzerland
Résumé
S’appuyant sur une perspective de parcours de vie, cet article se concentre sur l’analyse
des transistions entre une éducation transnationale et le monde du travail, qui montre en
particulier l’interdépendance des trajectoires professionnelle et familiale dans un contexte
* Université Lausanne, Suisse.
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migratoire. Je me concentre sur la migration péruvienne pour étudier dans un établis-
sement d’enseignement supérieur suisse puis pour la recherche d’un emploi sur le
marché du travail suisse; et je les lie avec des conﬁgurations familiales transnationales.
Je présente deux types de parcours de vie trouvés parmi les hommes et les femmes
péruviens hautement qualiﬁés: la concordance ou la discordance entre les diplômes
d’études et les conditions d’emploi actuelles. Bien que de nombreuses études aient
mis l’accent sur les problèmes de validation des diplômes étrangers en tant que princi-
pal obstacle pour les étrangers hautement qualiﬁés, je démontre qu’être diplômé en
Suisse ne garantit pas automatiquement un emploi convenable aux hommes et aux
femmes péruviens en Suisse. Les résultats soulignent clairement le rôle ambivalent des
diplômes suisses pour les migrants, ainsi que l’impact hétérogène de la vie en couple
et de la parentalité. Ces processus peuvent s’expliquer par différentes opportunités et
limitations basées sur les domaines de qualiﬁcation et une normativité dynamique
entre les sexes dans les négociations de couple et les relations employeur-employé.
Mots clés: étudiant immigrant, cursus, genre, Pérou, Suisse
Introduction
Drawing on a life-course perspective, this paper focuses on the analysis of
the transnational education to employment transitions that particularly
shows the interdependence of professional and family trajectories in a
migration context. I focus on Peruvian migration to study in a Swiss Higher
Education (HE) institution and subsequent job-hunting in the Swiss labour
market; and link them with transnational family conﬁgurations. The focus
is on assessing issues of interdependent live domains across places and
moments and combining the analysis of skills and care circulation. I present
two types of life-courses found among highly skilled Peruvian men and
women: the concordance or discordance between international education
credentials and current employment conditions. Although many studies
have emphasised the problems of validating foreign degrees as the greatest
barrier for highly skilled foreigners, I argue that having a Swiss degree does
not automatically guarantee adequate employment for Peruvian men and
women. In addition, the inﬂuence of family caregiving responsibilities on
professional trajectories is not homogeneous. The ﬁndings clearly stress the
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the heterogeneous impact of partnership and parenthood. Before consider-
ing a dichotomization of careers based on gender too promptly, I explore
gender normativity related to family and professional spheres. These proc-
esses can be explained by different opportunities and limitations based on
ﬁelds of qualiﬁcation and dynamic gender normativity in couple’s negotia-
tions and employer-employee relations.
In what follows, I ﬁrst brieﬂy review the debate on skills and care circu-
lation by combining two frameworks: mobility of skills and transnational
family. Then I present my case study: Peruvian migration and interna-
tional students in Switzerland before discussing the two types of transna-
tional education to employment transitions. Finally, I discuss three
dimensions to explain these results.
1. A life-course approach on international student migration:
gender differentiation of professional and family trajectories
The existing literature of international student migration is rather ambiv-
alent as to the implications of interdependencies of professional and
family trajectories; not least because the focus of attention varies consider-
ably from one study to another. Studies on international student migra-
tion analyse the issues of labour market participation after graduation in
the host country (Suter and Jandl 2008) or the role of spouses during the
completion of the academic program abroad (Bordoloi 2015). Drawing
on a life-course perspective, I propose to analyse both topics as events of
international student’s life-courses.
Drawing on the life-course approach, I consider transitions as changes
in states, statuses and/or roles that are meaningful in particular trajecto-
ries and broader contexts (Alwin 2012). As one of the principles of this
approach, the sequence of events and transitions displays the ways in
which individual biographies interact with historical contexts and yield
patterns of social pathways with multiple dimensions and directions
(Alwin 2012; Elder and Giele 2009; Sapin, Spini, and Widmer 2014). Here,
the analysis of transitions focuses on two live domains: professional and
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spheres inﬂuenced changes in statuses. Based on the interdependence of
live domains, education to employment transitions are analysed in rela-
tion to family trajectories. According to René Levy: “the complete bio-
graphical path of an individual is composed of a series of “parallel”
trajectories: familial, relational, occupational, residential, etc.” (Levy and
Widmer 2013:17). Particularly, gender differentiation of life-courses
focuses on the interdependence of family and employment trajectories:
“it implies the dominant assignation of women to the family and of men
to paid work” (Levy and Widmer 2013: 25). Gender differentiation of
professional and family trajectories assesses different forms of institution-
alization that vary from sex stereotypes, explicit or implicit normality
assumptions in social policy to institutions framing our everyday life
(Levy and Widmer 2013). In assessing the transnational education to
employment transition, a dynamic approach to gender norms helps to
understand continuity and changes of gender differentiation of profes-
sional and family trajectories. Considering norms as a symbolic and pre-
scriptive element in social practice while taking into account “the steering
dimension of their realization through time improve our understanding
of the normativity realm, the speciﬁcation of proper practice and the
collective determination of the directions of life-courses” (Pearse and
Connell 2015:7). Furthermore, the transnational dimension addresses the
fact that these transitions happened across borders in (at least) two
national settings in relation to migration experiences.
2. International student mobility from non-EU countries in
Switzerland: the case of Peruvian graduates
In 2015/2016, 24.9 % of Swiss university students were “foreigners” 1, in
the sense that they had obtained their secondary school-leaving diploma
1 “The term foreigner (living in Switzerland either temporarily or long term but not
having Swiss citizenship), rather than immigrant (foreign-born) is used in Swiss legisla-
tion and statistics. This reﬂects a legal conception of citizenship based on the principle
of descent rather than on place of birth” (Riaño et Baghadi, 2007: p. 164). Due to this
rule, as direct descendants of at least one Swiss parent or grandparent, some Peruvian
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outside of Switzerland, as compared to just 13.1 % of students in 1990/
91 (SFSO 2017b). The proportion of foreign students increases with
degree level: foreign students at bachelor level represented 22 % whereas
at PhD level represented 52.1 % in 2010/2011 (Kunz 2011:7) and type of
institutions where applied sciences and teaching universities show the
lowest share: 12.5 % and 5 % in 2015/2016 (SFSO 2017b). Without con-
sidering PhD students, most of foreign students (74 %) come from neigh-
bouring countries and other EU countries while 4 % come from Central
and South America (CSA) in 2012/2013 (Fischer and Gerhard Ortega
2015:11). Although CSA students in Switzerland represent a minority,
their experiences challenge accepted ideas about international student
mobility. Brain drain or gain is not a smooth circulation nor the “race
for talent” between Northern countries guarantees a straightforward tran-
sition to labour market for newly foreign graduates from HE institutions
in those countries. While their social background provides sufﬁcient
resources to embark in student migration to Switzerland, the Swiss migra-
tion regime might offset these privileges after graduation.
Establishing the importance and evolution of international student
migration to Switzerland is no easy task, since the category “foreign stu-
dents” includes people with very different life histories (Teichler 2015). In
Switzerland, the literature has been particularly interested in the educa-
tional accomplishments of second-generation immigrants from European
countries (Fibbi, Kaya, and Piguet 2003; Griga 2014), i.e. in non-mobile
foreign students who have already lived and studied in their host/home
country, rather than in non-EU foreigners who speciﬁcally move to Switz-
erland in order to study. The latter have to follow a long and often complex
route into the country, via direct and selective admission procedures to a
HE institution. Each HE institution is entitled to make its own decision
concerning the entry regulations to particular courses and is free to recog-
nise (or not) qualiﬁcations obtained abroad 2 (Guissé and Bolzman 2015).
Once they have obtained a place at a HE institution, non-EU citizens also
2 In many cases, foreign students are admitted to enrol on the condition that they pass
additional courses in advance of formal registration to the degree programme they
want to follow. Once these “prerequisite” credits have been obtained, they follow the
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have to apply for a student visa. This involves providing the Swiss Embassy
in their home country with a number of formal documents, including: a
letter of acceptance to the study program, proof of economic solvency
(the deposit of approx. 24,000 CHF in a bank account) and/or a letter of
sponsorship from a Swiss citizen. This process is both costly and time-
consuming 3. The Federal government also runs its own highly selective
student mobility programmes, which provide a limited number of student-
ships to applicants from non-EU countries. It provides a monthly stipend
of 2000 CHF for a period of 3 years to a small number of “promising”
PhD candidates from Asia, Africa or Latin America. Foreign students who
pass through this selective route into the Swiss HE system are usually
helped with the visa application process and are sometimes provided with
subsidised student accommodation for the duration of their studies.
In 2015, Peru’s National Ofﬁce of Electoral Processes had 6,482 registered
voters in Switzerland, while the Swiss Federal Statistical Ofﬁce counted
only 2,898 Peruvian citizens in 2015 4 (SFSO 2016). Besides the fact that
international student migration represents already an elite, Peruvian migra-
tion is a highly selective phenomenon. Compared to other well-docu-
mented cases of Latin American migrants, Peruvian migration shows high
education attainment (Takenaka and Pren 2010). 29 % and 10 % of Peru-
vian migrants declared being university students and professionals between
1994-2009 (Paerregaard 2015). In addition, in 2007, more than 50 % of
Peruvian migrants belonged to middle classes and 26.3 % belonged to the
most privileged ones while only 20.7 % of them belonged to the most
impoverished groups (Sanchez 2012:85). Also, Peruvian migration has been
female predominantly: 56.5 % and 52.3 % of Peruvian migrants were
females between 1991-2000 and 2001-2005, respectively (Sanchez 2012:78).
In fact, they represent an under-researched global trend: the feminization
of highly skilled migration (Dumitru and Marfouk 2015). The focus on
Peruvians graduates, a minority but highly selective group of migrants,
3 Some of our interviewees mentioned having to overcome passive or active resistance
to their visa application procedures on the part of Embassy administrative staff.
4 Some Peruvians are not counted in Swiss statistics because they have double nationality
from Switzerland or other European countries and Peruvians younger than 18 years
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thus suits the aim of this research to explore transnational education to
employment transition patterns that range from upward to downward
social mobility and to understand the ways in which gender inﬂuences life-
courses. Indeed, Peruvian and Swiss gender regimes are characterized by
the assignation of family care obligations mostly to women. It is important
to stress the relatively differentiated gender regime that prevails in the Swiss
context (Giraud and Lucas 2009), because the scarcity and cost of public
childcare services hinders women’s full-time, continuous labour market
participation, particularly after the birth of a ﬁrst child (Giudici and Gau-
thier 2009). It has been argued that highly skilled foreign women also strug-
gle with the dominant “master status” (Krüger and Levy 2001) of the Swiss
gender regime (Riaño 2011; Riaño and Baghdadi 2007).
The Swiss migration regime is generally recognised as being one of the
most restrictive in Europe (Huddleston et al. 2011). Before the 1990s, Peru-
vian citizens did not need a visa to enter Switzerland. Likewise, before the
2008 Federal Act on Foreign Nationals imposed tighter restrictions on the
ability of non-EU citizens to study, work or settle in the country, Peruvians
had more opportunities to switch from a tourist visa to a student or work
permit. Although non-EU foreign students do have access to student per-
mits, these are only valid for the precise duration of their study programme.
Up until 2011, non-EU foreign graduates were required to leave the country
immediately after graduation. Since that date, a six month “job search exten-
sion” to student permits has been introduced (State Secretariat for Migra-
tion 2011). However, in order to be allowed to recruit a foreign graduate,
employers are required to attest that the person in question is better quali-
ﬁed than any available Swiss or EU citizen (The Federal Council 2005),
under a so-called “essential employment” clause 5. Foreign graduates with
Swiss qualiﬁcations need to ﬁnd an employer who is willing to “sponsor”
their work permit application, by attesting a shortage of equally qualiﬁed
Swiss or EU candidates in the ﬁeld. Several authors have noted that this
5 As for the student permit, work permits represent a conditional residence in Switzer-
land (permit B) for non-EU citizens. They renew their B permit each year by proving
the fulﬁlment of the purpose of stay. However, the number of B permits allocated to
workers is subject to quotas. Quotas for 2016: 4,000 for permit L and 2,500 for permit
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type of procedure tends to create a “gendered global hierarchy of profes-
sions”, which considers male-dominated sectors such as ﬁnance and technol-
ogy to be of “greater national interest for global competitiveness” than
female-dominated sectors such as care work and welfare services (Kofman
and Raghuram 2006:282–303). Accordingly, Peru and Switzerland HE sys-
tems show a gendered division of ﬁelds. In Peru’s universities, male students
are concentrated mostly (27.8 %) in engineering disciplines whereas female
students are concentrated (20 %) in education in 2014 (INEI 2015). In Switz-
erland, women in engineering represent only 29.1 % whereas they are 67.5 %
in social sciences and humanities (SSH) in 2015/2016. In addition, the part
of foreigners is higher in the male-dominated disciplines (42.7 % in engineer-
ing) than the female-dominated ones (24.8 % in SSH) (SFSO 2017a).
3. Research methods
Research ﬁndings are based on qualitative biographical interviews with LIVES
life-calendars 6 in order to collect important events of participant’s profes-
sional and family trajectories, as well as, their own explanation of transitions.
I conducted 54 interviews in Spanish with Peruvian men and women living
in French and German speaking regions in Switzerland during 2014 – 2016.
Contact with participants had been established through personal networks
and immigrant associations; the ﬁrst participants gave me names of other
possible contacts (“snowball method”). Peruvian nationality was a selection
criterion for participants, but those Peruvians with dual nationality were not
excluded. For this article, I chose 19 participants (9 women and 10 men)
since they had studied at a Swiss HE institution 7 (Table 1).
6 A life-calendar is deﬁned as «a two-way grid, with the temporal dimension on the one
side, and different life domains on the other. Respondents are asked to report events for
each life domain, relating them to what happened across other domains or in references
to time landmarks. While ﬁlling in this calendar, respondents can visualize their life
trajectory, linking what happened to when, where and for how long it happened»
(Morselli, et al., 2013, p. 3). Biographical interviews and life-calendars assess three pro-
cesses of life-course: diffusion, accumulation and interpretation (Morselli, et al., 2013).
7 Two interviewees (1 man + 1 woman) had graduated from a University of Applied
Sciences; nine (2 men + 7 women) had studied at a University and ﬁve (all men) had
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As Table No 1 presents, there are also differences between dates of
arrival in the host country and current age that inﬂuences the comparison
between life-stories. Consequently, I chose to compare two transitions,
meaningful changes in statuses, that have been experienced by all partici-
pants across borders: from student to worker and from being single to be
in a couple at destination. The focus on both transitions helped me to
understand the ways in which the changes of status acquired meaning for
each participant’s individual trajectory against the backdrop of dynamic
gender normativity in two national settings. In this sense, I consider the
gender normativity in the family sphere in relation to caregiving but also
in the professional sphere in relation to careers. For instance, the partici-
pants show a clear distinction based on ﬁelds of study; most of the men
(7 out of 8) belong to Finances and Engineering and most of the women
(7 out of 8) belong to Humanities and Social Sciences. There are different
career paths for them: academia for the latter and private enterprises for
the former. Careers in academia and private enterprises share some fea-
tures. Work is ﬂexible, which means that there is no limitation to ofﬁce
hours but “long work-hours culture, the presumption of “unlimited avail-
ability” combined with requirements to be geographically mobile and to
manage tight deadlines” (Le Feuvre, 2015: 8-9. Internationalisation is
important in both sectors.
4. Transitions from the institutions in Peru to Switzerland,
and from formation to employment in the host country
Concordance/discordance between acquired qualiﬁcations across both
countries and employment conditions is a criterion to compare partici-
pant’s experiences. Those categories are extremes of a scale where I place
all participants’ experiences resulting in two types of transnational transi-
tions from education to employment. While several paths may be linked
within the empirical trajectory of a single individual, the ideal types repre-
sent paths that lead into high-level employment or outside the upper
segments of the Swiss labour. The ﬁrst type called “concordant” profes-
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occurred at both transitions: expected time to earn degrees in Swiss HE
institutions and to ﬁnd jobs adequate to skills. The second type named
“discordant” professional trajectories refers to experiences where non-
linear patterns occurred: more time for ﬁnishing studies and ﬁnding jobs
below qualiﬁcation-level. In general, nine participants (6 men and
3 women) had a concordant professional trajectory. While other seven
participants (2 men and 5 women) had a discordant trajectory. Before
considering a straightforward dichotomization of careers based on gender,
I present in more detail the inﬂuence of family conﬁgurations and care-
giving responsibilities. Partnership and parenthood do not have a homo-
geneous impact.
4.1. Concordant professional trajectories
This path refers to Peruvian professionals that obtained a Swiss degree in
the expected time and entered high-level employment almost immedi-
ately. A linear transition is characterized by ﬁnancial aid, no visa and/or
enrolment issues in Swiss HE institutions. Moreover, they evoked the
“easiness” of their arrival and formation in the host country thanks to
being part of an elite with previous high-quality education and privileged
social origin in Peru. There is a feeling of being familiar with institutional
cultures, courses exigencies and being abroad, which seems to foster con-
tinuity. The direct path seems primarily tied to a speciﬁc profession and
a caregiving model of transnational families. A straightforward transna-
tional transition for Peruvian men holding a Swiss degree in engineering
and enjoying support from transnational family networks and spouses.
Thanks to family’s resources in Peru, these participants had already
obtained foreign language training (English, German or French) and
enjoyed remittances sent to Switzerland by parents in Peru.
If a person is unable to immediately enter the Swiss labour market after
graduation, a preparatory stage accomplishes employment commensurate
to skills. Specialization is a way to acquire skills related to the host coun-
try. For example, foreign language improvement, volunteer work in asso-
ciations related to the professional domain or training in less skilled jobs.
In my interview material, most of interviewees mention this path, but
only nine reached the highest level of the Swiss labour market. One of
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Excerpt 1: a concordant professional trajectory
for a Peruvian female social worker
After earning her Bachelor degree as a social worker, Nuria worked for
NGOs interested in women’s health rights. Also, she had French courses
in Peru. She won a scholarship to do a PhD in social work that included
French courses before beginning the academic program. While doing her
PhD about immigrants’ health issues, she started to do volunteer work in
associations related to the topic. She met her future husband and got
married before ﬁnishing the PhD. Although she took more time than
expected to obtain the diploma, she was offered paid employment in one
association before graduation. Then she was offered a position as professor
in a University of Applied Sciences where she works until now. Afterwards,
her ﬁrst child was born and she had 6 months of maternity leave. She
also negotiated to re-enter gradually from a 20 % occupation rate to an
80 % rate, and her child entered the childcare facilities for university’s
employees. She shares with her husband hands-on caregiving and mana-
gement of care services. She said that her family is pretty particular, since
her husband, a chemist, had an irregular job, so she is the one with a
more stable job and more than 80 % occupation rate.
Transition to employment after obtaining a Swiss degree also involves
coping with legal obstacles. In Nuria’s case, family reuniﬁcation meant a
legal solution to improve her chances in the Swiss labour market. This
solution entailed couple’s caregiving negotiations. However, couple’s
negotiations do not always align to traditional family models. They are
embedded in employment opportunities for each spouse in Switzerland.
Measures for gender equality in academia might have a positive impact
on women’s employment after motherhood. Not only maternity leave
and childcare services, but also negotiation with employers strengthens
women’s negotiation capacity in the couple. In contrast, the absence of
employment-family measures on private enterprises affects Peruvian men
caregiving responsibilities. In fact, some of them in the engineering and
ﬁnance sectors complained about reduced paternity leaves, less ﬂexible
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the female spouse diminishes her occupation rate after parenthood.
Couple’s negotiations seem to encourage the most promising career– that
might belong to the Peruvian partner– and delegate caregiving responsi-
bilities to the other spouse.
4.2. Discordant professional trajectories
Transnational transition from education to employment is discordant.
Across the body of interviews, seven people experienced this type that is
female-dominated and tied to speciﬁc ﬁelds: humanities and social scien-
ces. Institutional support is scarcer than in the ﬁrst type. Interviewees
experienced problems to enrol in universities and ﬁnish the academic
program. For instance: they struggle with validation of foreign degrees
and adaption to new HE institutional environments. Validation of diplo-
mas involved repeating years of study. Participants also evoked an “insti-
tutional shock” in adapting to Swiss HE institutions. They found
important differences between institutional cultures. Indeed, they had
studied in less prestigious HE institutions and had insufﬁcient foreign
language training. In addition, university fees and living expenses are cov-
ered by personal savings and precarious jobs predominantly.
Employment conditions do not improve with a Swiss degree and occu-
pation rates tend to diminish with time. Indeed, these professional traject-
ories are characterized by part-time instable jobs that are not
commensurate to their skills. For humanities and social sciences, options
for academic careers are limited in Switzerland due to the small number
of HE institutions. Transnational family conﬁguration also had an impact.
Although family reuniﬁcation is a source of legal stability, couple’s negoti-
ations hinder Peruvian spouses’ careers: caregiving responsibilities were
delegated to them. Indeed, less promising employment conditions of the
Peruvian spouse inﬂuenced couple’s negotiations about whose career
encourage and to whom delegate caregiving. Besides struggling with the
Swiss care regime, they handle caregiving responsibilities while job search-
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Excerpt 2: a discordant professional trajectory
of a Peruvian female linguist
Mercedes was studying Translation and Interpretation at the University.
Her parents paid her a language training trip to Switzerland in 1981. She
attended French courses and met her future husband. They got married
and she struggled to enrolled in a Swiss university. Since her husband is
Portuguese, she found it easier to ﬁnish her studies over there. She came
back to Switzerland and obtained a Licence and Doctorate in Linguistics
while working as a Spanish teacher and taking care of her ﬁrst child.
Problems in couple’s negotiations resulted in divorce, but she started an
academic career. Indeed, she obtained a professorship that would become
tenured after three years. In the meanwhile, the university suffered an
administration change towards a managerial culture and the rector closed
Humanities sections due to the reduce number of enrolled students. Rene-
wal of her contract as a Linguistic professor thus did not happened. Since
then, she has ﬁxed-term, part-time (less than 50 %) and unstable posi-
tions (on-call or upon request) as a lecturer. In the meantime, she got
married again to a Swiss lawyer and had another child. She struggles to
ﬁnd employment commensurate to her skills due to scarcity of positions in
Swiss universities and handles most of caregiving responsibilities at home.
Mercedes’s experience shows the difﬁculties to achieve an academic
career and to delegate caregiving responsibilities in transnational families.
Due to conﬂicts with her ex-husband, she had to handle all caregiving
responsibilities and advancement of her academic career. Re-marriage did
not change this situation. The assessment of each partner’s conditions in
the labour market is important to decide who assumes caregiving within
the couple. Other Peruvian graduates from Social Sciences had never per-
formed a job related to their profession and worked less than 50 %. Peru-
vian graduates’ less promising careers seem to reinforce their homemaker
role. However, diversiﬁcation is a coping practice with unemployment.




















































































































ent téléchargé depuis www.cairn.info - Université de Lausanne -   - 130.223.63.141 - 12/03/2019 11h35. © Presses Universitaires de France 
Romina Seminario206
Conclusions
Most of studies do not compare both upward and downward professional
trajectories of international student migrants and gender differentiation
within their life courses. The interdependence of family and professional
trajectories shows two types of transition patterns: concordance and dis-
cordance between HE and employment in the host country. Indeed, Swiss
degrees played an ambivalent role for employment amongst Peruvian
graduates.
Achieving high-level employment depends on the ﬁeld of study: male-
dominated professions such as engineering compared to female-domi-
nated professions such as social sciences show contrasting results. There
is a gendered differentiation of professional trajectories. Engineering and
ﬁnances hold a privileged place in the global economy. The Swiss national
economy favours these sectors and shelter many multinational enter-
prises. Humanities and social sciences are not as privileged in Swiss
migration regimes and national economy. Also, these female-dominated
ﬁelds are more related to academic careers where job positions are scarcer
in this country. Pursuing an academic career has less chances of a linear
pattern. However, gender equality measures and employee-employer
negotiations in academia seem to have a positive result on Peruvian grad-
uate’s career.
Partnership and parenthood might hinder Peruvian female graduates’
transition to employment. Couples can reinforce or defy gender tradi-
tional models in transnational families. Gender normativity related to
employment affects couple’s decisions. Gender norms are different across
ﬁelds of qualiﬁcation. Based on participant’s experiences, gender equality
is more visible in academic careers. Peruvian academic women evoked
institutional settings with childcare services and superiors’ support. These
employment conditions might inﬂuence positively women’s capacity to
negotiate and share caregiving responsibilities with their husbands. In
contrast, Peruvian male engineers and bank managers evoke norms of
long-working hours, thus less time at home for hands-on caregiving. Pro-
vided their higher salaries, couple’s negotiations resulted in the wife as
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that create simultaneous dynamics of change and continuity (Pearse and
Connell 2015). Interestingly, partner’s employment opportunities are cen-
tral to couple’s negotiations, which is more related to gender norms in
labour market than in the family.
Although the dates and age of arrival were heterogeneous in these group
of international students, they showed two patterns of social mobility
based on the comparison of key transitions in the family and professional
spheres across borders. The dynamics of gender normativity in both
spheres provide meaningful explanations for the bifurcation into upward
and downward social mobility. Comparing upward and downward pro-
fessional trajectories in a migration context underscore questions about
accumulation of (dis)advantages. The two types show the accumulation
of disadvantages or advantages (Schafer, Shippee, and Ferraro 2009).
Although brain circulation is not a smooth process, international students
mobilise resources based on social origin in the host country that facili-
tates the transition into Swiss HE institutions (e.g. being familiar with
travelling abroad). Yet, the transitions into the Swiss labour market might
cancel out these advantages based on the gender normativity in male and
female-dominated careers.
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